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Abstract

This study proposes a conceptual framework to examine graduates' intentions for self-
employment through their level of entrepreneurial skill underpinned on the idea of planned
behavior. Previous results have indicated strong relationship between the desire for self-
employment and entrepreneurial skills. Thus, this study proposes a model in which factors of
entrepreneurial skills: problem-solving, financial literacy, and innovation can be tested to
evaluate their significant impact on the intention to be self-employed. The expectation of this
model is to provide evidence and confirm past findings with a view to providing stakeholders
to support graduate’s entrepreneurship intention as a basis for putting the intention into action

to overcome the massive job disparities in Nigeria.
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1. Introduction

Increasing the level of entrepreneurship in
a nation can foster innovation, generate
wealth, boost competitiveness,
industrialize the economy, create jobs, and
promote economic growth (Paul &
Shrivastava, 2015).  Entrepreneurship
could help reduce unemployment in
developing and emerging economies,
particularly for recent graduates. Nigeria
has a high rate of youth unemployment,
which is especially noticeable for
graduates. For example, according to
Baah-Boateng (2015) and Zakaria et al.
(2014), the rate of unemployment for
graduates in Nigeria increased from 14.7%
in 1987 to 40% in 2011. According to
National Bureau of Statistics (NBS, 2024),
there were 788,349 female undergraduate
students and 1,010,609 male
undergraduate students in Nigeria during
the 2018-2019 academic year. As of 2023,
Nigeria has 170 universities—federal,
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state, and privately owned—and 134
accredited polytechnics. Every year, they
all admit over 2 million students and
discharge about 600,000 graduates. The
main causes of the unemployment situation
are youth's lack of entrepreneurial
awareness and skill sets.
The significant reliance on government
employment in the public sector is another
factor contributing to the high rates of
unemployment among recent graduates.
According to Johnmark et al. (2016),
"today's realities indicate that no
government in any country can guarantee
that all of its tertiary institution graduates
will find employment.” This proves that in
order for graduates to fulfill their ambitions
for their degree, they must shift from the
"looking for a job™ syndrome to a "job
mentality."”

According to the United Nations
Development Report (2020), a country's
true prosperity lies in its ability to enhance
the human dimension. True development
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can only be attained via human ingenuity,
initiative, and dedication. The Nigerian
government's policies have consistently
considered entrepreneurship skills. The
government launched the National Youth
Employment and Skill  Acquisition
Program to encourage self-reliance and
self-dependence in the generation of
lucrative self-employment. Individuals'
lack of education and skill development
has been viewed as the main economic
problem in  many African cultures,
especially Nigeria. The high rate of
graduate unemployment in Nigeria has
been manifesto on the facts that most of
Nigeria graduates are unemployed mostly
due to lack of skills. This can be seen in the
number of deficiencies that the graduates
possess such as lack of entrepreneurial
skills and most of the graduates do not take
entrepreneurship as career among others.
This requires entrepreneurial knowledge in
various aspects of business. At the same
time, the nation's unemployment rate is
steadily rising at an alarming rate, with the
combined rate of unemployment and time-
related underemployment was 15.5 percent
(NBS, 2024). While the rate of
unemployed youth with post-secondary
education stood at 8.6% and the rate of
youth unemployment is 5.6% and the rate
of  underemployment is 18.0%,
unemployment rate stood at 5.0 as of 2024
and underemployment rate is 12.3%,
similarly inflation rate is 34.19% amid
rising in the prices of goods and service
This deplorable state of affairs has made
the nation the epicenter of world poverty.
Mass killings, insurgencies, militancy,
armed robberies, banditry, kidnappings,
and drug misuse are only a few of the
crimes and criminal activity that have
increased as a result of this. An estimated
2.9 million Nigerian graduates from post-
secondary schools are unemployed,
accounting for 13.9 million, or 34.9% of
the country's youth (ages 15 to 34) who are
unemployed at the moment. (NBS, 2024).
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In recent vyears, self-employment has
emerged as a viable career path for many
individuals, particularly in the context of
economic uncertainty and changing
markets. However, many graduates lack
necessary skills to successfully navigate
the complexities of starting and managing
their own businesses. This gap in skills not
only hinders individual entrepreneurial
intentions but also limits the potential for
economic growth and innovation within
the societies. Entrepreneurial skills are
critical for fostering self-employment and
driving economic development. Among
these skills such as innovation skills,
financial literacy skills and problem-
solving skills which are particularly
essential, innovation enables entrepreneurs
to create unique product and services while
financial literacy are crucial for managing
resources effectively. Problem solving
skills allows entrepreneurs to address
challenges proactively. Despite the
recognized importance of these skills, there
is a lack of comprehensive understanding
regarding how they influence
entrepreneurial intention among graduates
considering  self-employment. EXxisting
literature often addresses these skills in
isolation, failing to explore their
interrelatedness and collective impact on
fostering entrepreneurial intention. This
gap in research presents a significant
challenge for educators, policy makers and
support organizations aiming to cultivate a
robust entrepreneurial ecosystem. The
objectives of this study are to investigate
the  relationship  between  various
entrepreneurial skills, specifically
innovation skills, financial literacy skills
problem solving skills and entrepreneurial
intentions toward self-employment. By

examining these skills collectively,
developed and integrated into
entrepreneurial training programs,

ultimately enhancing graduates readiness
to pursue self-employment. The problem
of insufficient entrepreneurial skills among
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aspiring graduates is a pressing issue that
warrants further investigation.
Understanding the interplay between
innovation skills financial literacy and
problem-solving skills is essential for
fostering entrepreneurial intention and
supporting the growth of self-employment
opportunities.

2. Literature Review

2.1 Entrepreneurial Intention
According to Ajzen (1991), intentions are
assumed to reflect the motivational factors
which influence any planned behavior.
Thus, intentions are a true indicator of how
badly an individual is willing to perform a
planned behavior. In other words, intention
is the main and immediate antecedent of
any planned behavior (Ajzen, 1991,
Fishbein and Ajzen, 2010). Linan and
chen (2020) in their work defines El as the
self-acknowledge  conviction of an
individual to start a new venture. Kautonen
et’al (2015), describe El as the intention to
create a new business, which is influences
by personal, social, and contextual factors.
The cognitive representation of an
individual’s  desire to engage in
entrepreneurial activities, shaped by their
experience, education, and environment
(Fayolle & Gally, 2021). Johnmark and
Munene (2016), who noted that intention
plays a significant role at the beginning of
venture formation and greatly influences
the success of a business, an individual's
choice to transition from unemployment or
salaried work to self-employment is
referred to as entrepreneurial intention.
Zhang and Chen (2022) propose that El as
the motivational factors that drive
individuals to pursue entrepreneurial
opportunities’, reflecting their readiness to
engage in entrepreneurial  behavior.
Kolvereid and Isaksen (2023) argues that
El as the conscious decision to start a new
business, influenced by individuals’
characteristics, perceived opportunities,
and the entrepreneurial ecosystem.
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2.2 Entrepreneurial Skills

According to Lifian and Chen (2009),
entrepreneurial skills are the skills or
knowledge needed to successfully launch
and run a business. They refer to skills as
the capacity to acquire and take on
distinctive traits that are necessary for
carrying out entrepreneurial activities
including interactions in a material and
social context. According to Volery
(2015), the abilities needed to carry out the
idea generation and recognition portion of
entrepreneurial activity may differ from
those needed to effectively capitalize on
the ideas. They pinpoint a subset of
business owners who seem to be
‘ambidextrous’ able to transition between
these two skills sets of behavioral
modalities with ease. This study suggested
that while a team approach might be more
suited in some situations; the spectrum of
entrepreneurial talents may reside (or can
be developed) in one person or others.
Bolarina and Okolacha (2020) stated that a
wide range of entrepreneurial competences
including  knowledge, abilities and
character qualities are included in
entrepreneurial skills and are beneficial to
young entrepreneurs. The information,
attitudes and abilities that someone needs
to satisfy functional, social or emotional
goals in order to needs of a firm and its
target demographic are referred to as
entrepreneurial  skills  (Jardim, 2019).
Entrepreneurial activities in both formal
and informal sectors are immensely
significant for economic growth and
national development (Al-Mamun et al.,
2016). Edokpolor and Chukwuedo (2018)
saw entrepreneurial skills as competencies
required by students to start a business.
Any nation can improve or alter its
technology largely through the application
of novel sciences, concepts, and
possibilities, and the greatest method to do
this is through entrepreneurship. Through
skill development and vocational training,
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people can find gainful
(Ebong & Asodike, 2011).
According to Farooq et al. (2017), having
entrepreneurial abilities has a
psychological impact on people's attitudes,
which empowers and encourages them to
act in an entrepreneurial manner in the
future. Thus, the act of recognizing,
launching, planning, and realizing an idea
or vision whether it be for a new good or
service, procedure, approach, or market
could be seen as entrepreneurship skills
(Ugwoke & Abidde 2014; Mkpa, 2014).
Recently, the importance of
entrepreneurship as a  production
component has come to light in
contemporary economies as it is a driver of
economic expansion that opens up new
markets and job opportunities (Sabella et
al., 2014).

2.3 Conceptual Framework
Hypotheses Development

2.3.1 Innovation and intention toward
self-employment

The ability to generate new ideas, develop
creative solutions, and implement changes
that enhance value in products, services, or
processes (Kelley & Littman, 2021).
Fayolle and Gailly (2021), state that
innovation skills are crucial for fostering
entrepreneurial intentions, as they enable
individuals to identify opportunities and
create  unique value  propositions.
Entrepreneurial skills particularly
innovation skills, are essential for
navigating competitive markets and
adopting to changing consumer needs,
thereby enhancing entrepreneurial
intentions. (Zhang and chen, 2023). Kraus
et al. (2023), suggested that innovation
skills are set of competencies that allow
entrepreneurs not only conceive new ideas
but also to effectively implement them,
which is  crucial for achieving
entrepreneurial success. A new
opportunity for entrepreneurs is not the
passive situation that climbers typically
find and ascend, like mountains; rather, it

employment
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is the result of entrepreneurial skills that
create rivalry for the market and create a
new market that is similar. Therefore, a
person's ability needs to be focused on
manifesting a skill that can actualize an
inventive thought in order for it to be able
to perceive a new opportunity.
Entrepreneurs need to apply innovation
abilities to find answers, solve everyday
issues, and create new goods and services
(Dimov, 2007; Melitta et al., 2018).
Innovation is evolving, both personally and
organizationally. The primary
determinants of entrepreneurial intention
were examined by Koyviriyakul (2016)

and included attitudes toward startup
entrepreneurs,  innovativeness,  self-
efficacy; perceived opportunity,

enthusiasm for startup ventures, work
satisfaction, and financial assistance.
Innovativeness, enthusiasm for launching a
firm, job contentment, and perceived
opportunity were revealed to be important
determinants of entrepreneurial intention.
Hence, the following null hypothesis is
postulated:

H1: There is no significant relationship
between innovation skill and intention
toward self-employment

2.3.2 Financial literacy and Intention
Toward Self-Employment

Lusardi and Mitchell (2024), defines
financial literacy as the ability to
understanding and effectively use various
financial ~ skills, including personal
financial management, budgeting, and
investing. Kumar and Singh (2022)

suggested that financial literacy skills
significantly  influence entrepreneurial
intentions, as they equip individuals with
the knowledge necessary to assess
financial risks and opportunities associated
with starting a business. Financial literacy
is an essential survival skill that people
need to possess in order to survive in
today's modern society, not only
something that is convenient or common
information. Kraus et al. (2023), argues
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that financial literacy is a foundational
entrepreneurial ~ skill ~ that  enables
individuals to create viable business plans,
manage cash flow, and make strategic
financial decisions, thereby enhancing
their entrepreneurial intentions. Zhang and
Chen (2022), state that individuals with
higher levels of financial literacy are more
likely to engage in self-employment, as
they possess the skills to navigate financial
challenges and leverage resources
effectively. Financial literacy skills are the
competencies that allow entrepreneurs to
understand financial statements, manage
budgets, and make informed investment
decisions, which are essential for achieving
long-term success in self-employment
(Cohen and Winn, 2007). Therefore, the
study hypothesizes that:

H2: There is a significant relationship
between financial literacy and intention
toward self-employment

2.2.3 Problem Solving skills
Intention toward Self-Employment
It has been established that one of the most
important requirements for success in both
personal and professional contexts is the
ability to solve problems (Anderson &
Anderson  1995). Numerous earlier
researches have focused on the
significance and value of logical problem-
solving procedures as a means of
enhancing problem-solving skills.
According to Saygili (2020) issues
problem solving as a proactive approach to
an unclear goal that calls for the
accomplishment of vital abilities like
creativity, emotional intelligence, decision
making, research skills and risk
management. Nonetheless Saygili (2020)
distinguish six phases of applied problem-
solving including Problem identification
which denotes recognizing the issues in the
process of giving its essence Organizing
the issue or investigation in order to have
deeper understanding of it. Searching for
potential answers which entails coming up
with courses of action that could result in

and
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problems resolution, either in a person or
by getting input from other parties
Adhering to and carrying out the chosen
course of action is what is meant by
implementation. The last step entails
assessing the outcomes of implementing
the chosen course of action for the certain
amount of tome and monitoring or seeking
feedback. Abazou (2016) provided
problem solving stages that are similar to
those of Saygili, although the former
stressed that addressing problems results in
lessons being learnt. Problem solving
skills, according to Abazou will actually
result in more effective work performance
and improved service delivery. According
to Gomez (2017) graduates who exhibit
problem solving abilities are better able to
avoid becoming overwhelmed by their
difficulties or counting on others to solve
them. Gomez clarified that even the most
difficult problems can be resolved with a
methodical approach and the most difficult
problems can be resolved with a
methodical approach and the right mindset.
Test Gorilla (2021) stated that six problem
solving skills such as listening, analytical,
creative thinking, communication,
decision making and teamwork have an
impact on job success. Gorilla claims that
although  creative  thinking  helps
employees come up with novel and
forward thinking, solutions to challenges,
analytical thinking helps them assess the
merits of problem solutions in order to
choose the most workable ones. Thus, the
following null hypothesis is postulated.
H3: There is no significant relationship
between problem solving skill and
intention toward self-employment

2.4 Theoretical Framework

Theory of planned behavior (TPB)
Fishbein and Ajzen (1975) first suggested
the Theory of Reasoned Action (TRA),
from which Ajzen (1991) developed TPB.
According to TRA, the idea of behavioral
intention  establishes the relationship
between attitude and behavior and serves
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as a subsequent predictor of intention.
According to the idea, subjective norm
relates to the perception of social pressure
from important persons to engage in or
refrain from engaging in a behavior, and
attitude refers to an individual's overall
appraisal of engaging in the action
(Williams, He & Conners, 2018). TPB is a
social psychology theory that describes
how people make behavioral decisions
with the goal of comprehending and

promotes the idea that a person's will is
primarily responsible for determining
whether or not an action is carried out
successfully (Zhang, 2018). The theory isa
psychological framework that helps to
understand how individual attitudes,
subjective norms, and perceived behavior
control influence intentions and behaviors.
When applied to entrepreneurial intention.
TPB provides valuable insights into the
factors that motivate individuals to pursue

forecasting  individual behavior. It entrepreneurship.
External
demographic
variables
» Personal Attraction
_ / Entrepreneurial
—» Perceived Sm<i4¢1r1115 Intention
Perceived
—.. :
Behavioural Control

The TPB suggested that entrepreneurial
intentions are formed through the interplay
of these three components:

1. Positive attitudes- if individuals have a
favorable view of entrepreneurship and
believe it aligns with their personal
goals, they are more likely to intend to
start a business.

2. Supportive social norms-  when
individuals perceived that their social
environment encourages
entrepreneurship, it can enhance their
intentions to pursue entrepreneurial
ventures.

3. High perceived control- individuals
who feel capable of starting and
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managing a business are more likely to
develop strong intentions to do so. This
includes having access to resources,
entrepreneurial skills and knowledge,
and networks that support their
entrepreneurial journey.
Numerous studies have validated the
application of TPB in predicting
entrepreneurial intentions. For instance
(Linan and chen 2009; Krueger et’al 2000;
Zulfigar et’al 2019; kautonen et’al 2015).
According to TPB, graduates with a
favorable attitude toward
entrepreneurship, a sense of support from
their environment, and confidence in their
own capacity to engage in entrepreneurial
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activities should be more likely to intend to
be self-employed.

3. Conclusion

The current thesis's goal is to propose a
model that investigate entrepreneurial
skills intention toward self-employment
among Nigerian graduates. Previous
studies validate that skills have the
potentials in encouraging a more
entrepreneurial  culture in  society.
Therefore, adding specific information
related to entrepreneurial skills to the
system by governments and policymakers
could result in amazing outcomes. In
addition, the explanation for
entrepreneurial purpose is a confluence of
certain skills, character and qualities. This
is expected to demonstrate the importance
of fundamental innovation, financial
literacy, and problem-solving skills for
self-employment intentions. The proposed
framework of this study is expected to
provide light on how graduates will show
intentions to work as self-employed after
graduation influenced by their
entrepreneurial skills.

4. Suggestion for Future Research
Future research should use the study’s
framework to empirically investigate the
relationships and further explore the
interplay between innovation, financial
literacy and problem-solving skills in
shaping entrepreneurial intentions among
graduates. Preferably, a mixed-method
approach with diverse background is
expected to give a more robust results that
can be generalized.

References

Abazou, R. (2016). How to improve your
problem-solving skills. retrieve
20" September 2021

From http:///www.top universities.com

Ajzen, 1. (1991), “The theory of planned
behavior”, Organizational
Behavior and Human Decision
Processes, 50(2)179-211.

298

Anderson, P. M., & Anderson, P. M.
(1995). Analysis of faulted power
systems (Vol. 445). New York:
IEEE press.

Ajeyalemi (2018). The influence of
religious and environmental factors
on entrepreneurial

awareness among graduating students of
Crawford University. M.Sc. Thesis.
Crawford University, Igbesa, Ogun
State, Nigeria.

Al-Harrasi, A. S, Al-Zadjali, E., & Al-

Salti, Z.S. (2014). Factors
Impacting Entrepreneurial
Intention: A Literature Review.
International Journal of Social,
Management, Economics and
Business Engineering, 8(8), 2438-
2441.

Alvarez, S. A., & Barney, J. B. (2005).
How do entrepreneurs organize
firms  under  conditions  of
uncertainty? Journal of
Management, 31(5), 776-793.

Al mamun, A, Chenawi, N, Raihani, B. Z.,
(2016). Entrepreneurial
competencies and micro
enterprises performance. A study
among informal micro enterprises
in Malaysia. Mediterranean journal
of social sciences. 7(3)273-281.

Bolarinwa, K.O & Okolacha, C. (2016).
Entrepreneurial skills needed by
farm  youths for  enhanced
agricultural productivity, journal of
economics and sustainable
development,7(16)

Baah-Boateng, W. (2015). Unemployment
in Ghana: A cross sectional
analysis from demand and supply
perspectives. African Journal of
Economic and  Management
Studies, 6(4), 402-415.
https://doi.org/  10.1108/AJEMS-
11-2014-0089

Chen,l.J & Paulraj,A.(2004).Toward a
theory of supply chain
management; The construct and


http://www.top
https://doi.org/

A

ISSN: 2636-4832

-2 International Journal of Intellectual Discourse (1JID)
Volume 8, Issue 4.

December, 2025

Measurement.  Journal of operation
management. 22 119-150.
http://dx.doi.org/10.1016.2003.12.
007

Cheng,Y., Zhang, J.,Liu, Y (2021). The
impact of enterprise management
elements on collage student’s
entrepreneurial behavior by
complex adaptive system theory.
Front psychol
htttps://doi.org/10.3389/fpsyg.

Cohen, B & Winn, M.l. (2007). Market
imperfection, opportunity  and

sustainable entrepreneurship.
Journal of Business Venturing. 22,
29-
49.doi:10.1016/j.jbursvent.2004.1
2.001

Dollarhide, M. E. (2020). Self-
Employment.  Retrieved from
www.investopedia.com/terms/s/sel
femployed.asp

Dyer, J. H., Gregersen, H. B.,, &
Christensen, C. (2008).
Entrepreneur behaviors,

opportunity recognition, and the

origins of innovative ventures.
Strategic Entrepreneurship
Journal,

2(4), 317-338.

Ebong, J. M. & Asodike, J. D. (2011). Skill
preferences of participants of skill
acquisition program in Rivers
State, Nigeria. British Journal of
Humanities and Social Science,
3(1), 128-136

Ekpe, 1. (2017). Entrepreneurial skill
acquisition, pscho-social factors
and youth self- employment in
Malaysia. Journal of
entrepreneurship education 20(1)
150-154

Edokpolor, E.J. & Chukwuedo, S.O.

(2018), “Technical and vocational
education and training students’
lifelong-career specific human
capital: gender consideration for
sustainable development”

299

International Journal of Gender
Studies and Research, 6(1), 51-61.
Fishbein, M. & Ajzen, 1. (2010), Predicting
and Changing Behavior: The
Reasoned Action Approach, Taylor
& Francis, New York, NY.
Fitzsimmons, J.R., & Douglas, E.J. (2005).
Entrepreneurial  attitudes  and
entrepreneurial intentions: A cross-
cultural study of potential
entrepreneurs in India, China,
Thailand and Australia, Babson-

Kauffman entrepreneurial
research conference,
Wellesley,MA.

Fishbein, M. & Ajzen, 1. (2010), Predicting
and Changing Behavior: The
Reasoned Action Approach, Taylor
& Francis, New York, NY.

Faroog, M. S, Jaafar, N, Ayyupp, K,
Salam, M, Mughal, Y.H, Azam, F,
et al (2016). Impact of
entrepreneurial skills and family
occupation on entrepreneurial
intention sci.int. Lahore 28, 3145-
3148.

Gomez, S. J (2017). Self- management
skills of graduates. International
journal of research in In
management and business studies.
4(3),40-44.

Hair, J.F; Bush, R.P and ortinau, D.J
(2006).  Marketing  Research:
within a changing information
Environment, 3" ed, mcgraw-hill
education newYork, NY

Johnmark, D. R., Munene, J. C., &
Balunywa, W. (2016). Robustness
of personal initiative in moderating

entrepreneurial  intentions  and
actions of disabled students.
Cogent Business & Management,
3, (1)1-16.

Jardim J.  (2019).  Competéncias
empreendedoras. In: Jardim J,
Franco JE, editors.
Empreendipédia - Dicionario de
Educacéo para 0


http://dx.doi.org/10.1016.2003.12.007
http://dx.doi.org/10.1016.2003.12.007

A

ISSN: 2636-4832

-2 International Journal of Intellectual Discourse (1JID)
Volume 8, Issue 4.

December, 2025

Empreendedorismo.
Lisboa:Gradiva;. 136-41.

Kim, S. A.,, Ryoo, H. Y., & Ahn, H. J.
(2017). Student  customized
creative education model based on
open innovation. Journal of Open
Innovation: Technology, Market,
and Complexity, 3(1), 6.

Karali, S. (2013), “The impact of
entrepreneurship education
programs  on  entrepreneurial
intentions: an application of the
theory of planned behavior, Doctor
of Philosophy thesis, University of
Rotterdam

Krueger, NF, Reilly, MD, Carsrud, AL.
(2000). Competing models of
entrepreneurial intentions. Journal
of Business Venturing, 15, 411-
432.

Krueger, N., & Carsrud, A. (1993).
Entrepreneurial intentions:
Applying the theory of planned
behavior. Entrepreneurship and
Regional Development, 5(4), 315-
330.

Kuratko, D. F. (2007). Entrepreneurial
leadership in the 21st century:
guest editor’s perspective. Journal
of Leadership and Organizational
Studies, 13(4), 1-11.

Krejcia, R.V and Morgan, D.W., (1970).
Determining sample size for
research activities Educational and
psychological measurement.

Kumar, R. & Singh, C (2017). Financial

literacy among women-indian
scenario.universal  journal  of
Accounting and finance, 5(2), 46-
53.available at:
https://doi.org/10.13189/ujaf.2017.
050202.

Kraus, S., Pamer, C., Kailer, N. (2018).
Digital entrepreneurship. A
research agenda on new business

models for the twenty-first
century.intternationaljournal of
entrepreneurialbehavior &

300

research. 25(2)353-373.
https://doi.org/io.1108/IJERR.

Linan, F. & Chen, Y.W. (2009),

“Development and cross-cultural

application of a specific instrument

to measure entrepreneurial
intentions”, Entrepreneurship

Theory and Practice, 33(3) 593-

617.

F, Nabi, G, Krueger, N. (2013).

British and Spanish

entrepreneurship  intentions: A

comparative study. Revista de

Economia Mundial, 33, 73-103

https://doi.org/10.1111/J.1540-

6520.2009.00318.x.

Lucky, E. O. I. (2013). Exploring the
ineffectiveness of government
policy on entrepreneurship in
Nigeria. International Journal of
Entrepreneurship  and ~ Small
Business, 19(4): 471-87.

Lusardi, A., Mitchell,O, S(2023), The
importance of financial literacy:
Opening a new field. National
Bureau of economic research. 1050
massachusetts Avenue Cambridge,
MA
02138.http://www.nber.org/papers
/w31145

M, Van Gelderen., T. Kautonen., M.Fink
(2015), From entrepreneurial
intention to action self- control and
action-related doubt, fear and
aversion.journalof Business
venturing 30(655-673).

Melati, I. S., Arief, S., & Baswara, S. Y.
(2018). Does financial background
affect  entrepreneur  students’
creativity: An investigation of how
rich and poor students start their

Linan,

businesses. Journal of
Entrepreneurship Education,
21(1), 1-11.

Moemeke, C.D. (2013). Innovating science
education for technical
entrepreneurship: The curriculum
dimension. Business &


https://doi.org/10.1111/J.1540-6520.2009.00318.x
https://doi.org/10.1111/J.1540-6520.2009.00318.x

ik,
Py f 3

ISSN: 2636-4832

“}é*lnternational Journal of Intellectual Discourse (1J1D)
Volume 8, Issue 4.

December, 2025

Entrepreneurship Journal, 2(2), 39-
46. National Bureau of Statistics
(2020). Labour force survey Abuja.
N.B.S. www.nigeriastategov.com
National Bureau of Statistics (2024).
Labour force survey Abuja. N.B.S.
www.nigeriastategov.com.
Nunmally, J.C., and Bernstein, I.H (1994).
The assessment o realiability.
Psycho metric theory.3 248-292
Ozaralli, N, & Rivenburgh, NK. (2016).
Entrepreneurial intention:
antecedents to entrepreneurial
behavior in the U.S.A. and Turkey.
Journal of Global Entrepreneurship

Research, 6(3).
https://doi.org/10.1186/s40497-
016-0047-x.

Paul, J., & Shrivastava, A. (2015).

Comparing entrepreneurial
communities: Theory and evidence
from a cross-country study in Asia.
People and Places in the Global
Economy, 9(3), 206-220.

Popoola, O, O & Ajayi, O(2016). National
Directorate of employment and
rural empowerment In oyo
state,Nigeri. International journal
of business and social science. 7(8),

164-170

Roberts, B.W, Walton, K.E and
Viechtbauer,W. (2006). Patterns of
mean-level change in personal

Across the life course: a meta-
analysis of longitudinal studies.
Psychological Bulletin, 132(1)1-25
Saygili, S (2017). Examining the problem-
solving skills and the strategies
used by high school Students in
solving non-routine problems. B —
International journal of
educational research 8(2) 91-114
Singhry, B.H. (2018). Research method
made essay. Greenleaf publishing
company Bauchi. Tarus, T. K,
Kemboi, A., & Okemwa, D. O., &
Otiso, K. N. (2016). Determinants
of  Entrepreneurial  Intention:

301

Selected Kenyan  Universities
Service Sector Perspective.
International Journal of Small
Business and Entrepreneurship

Research, 4(6), 41-52.

Teece, D.J. (2012), “Dynamic capabilities:
Routines versus entrepreneurial
action”, Journal of Management
Studies,49(8),1395-1401.

Test Gorilla (2021). The importance of

problem-solving  skill in the
workplace. Retrieve 201
September 2021 from

https:///www.testgorilla.com
United Nations (2016), Entrepreneurship
for  Sustainable Development;
Resolution Adopted by the General
Assembly, United Nations
Publications, New York, NY.
Volery, T., Mueller, S. & Siemens, B.
(2015) Entrepreneur
ambidexterity: A study of
behaviours and competencies in

growth-oriented small and
medium-sized enterprises.
International  Small ~ Business

Journal, 33(2): 109-129.

Williams, H., He, W., & Conners, S.
(2018). Stakeholder Loyalty in
Mergers: An Application of Theory
of Planned Behavior. Journal of
Academic  Administration  in
Higher Education, 14(1), 37-44

Zakaria, Y. (2006). Youth, conflict,
security, and development.
Available:
http://www.realityofaid.org/
roareport.ph


http://www.nigeriastategov.com/
http://www.nigeriastategov.com/
https://doi.org/10.1186/s40497-016-0047-x
https://doi.org/10.1186/s40497-016-0047-x
https://www.testgorilla.com

